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 Under the final rule, if the employer does not learn about 
a reportable event (fatality, in-patient hospitalization, 
amputation, or loss of an eye) right away, the employer 
must make the report within eight hours for a fatality, or 
twenty-four hours for an in-patient hospitalization, 
amputation, or loss of an eye, of the time the event is 
reported to the employer (see Section 1904.39(b)(7) of 
the final rule).  



 For example, if an employee suffers a work-related injury 
(the work-related incident) at 9:00 a.m., and dies from that 
injury at 10:00 a.m., and the employer learns of the fatality 
(the reportable event) at 10:00 a.m., then the employer 
would be required to report the fatality (the reportable 
event) to OSHA within eight hours --i.e., 6:00 p.m. 



 Similarly, if an employee is fatally injured as the result of 
a work- related incident at 8:30 p.m. on Monday, but the 
employer does not learn of the fatality (the reportable 
event) until 9:00 a.m. the next day (Tuesday), then the 
employer would be required to report the fatality  to 
OSHA within eight hours of learning of the fatality --i.e., 
by 5:00 p.m. on Tuesday. 



 Also, if an employee suffers a work-related injury (the 
work-related incident) at 11:00 a.m. on Thursday and is 
hospitalized  at 3:00 p.m., and the employer learns of the 
in-patient hospitalization at 3:00 p.m., then the employer 
would be required to report the in-patient hospitalization 
within 24 hours i.e., by 3:00 p.m. on Friday 

























An amputation is the traumatic loss of a limb or other external body part.  Amputations 
include a part, such as a limb or appendage, that has been severed, cut off, amputated 
(either completely or partially);  
 
Fingertip amputations with or without bone loss;  
 
Medical amputations resulting from irreparable damage; amputations of body parts that 
have since been reattached.  
 
 Amputation do NOT include avulsions (tissue torn away from the body), enucleations 
(surgical removal of the eyeball), de-gloving (skin torn away from the underlying tissue), 
scalping (removal of the scalp), severed ears, or broken or chipped teeth. 



 The Printing Industries of America (PIA)  

 “It is not known what sort of amputation could be 
experienced without an in-patient hospitalization. However, 
if such an amputation would occur and did not require an in-
patient hospitalization it would be reasonable to assume 
that such an incident was not severe enough to require 
hospitalization and therefore should not be subject to a 
reporting requirement"  

COMMENTS 



 The National Petrochemical and Refiners Association 
(NPRA)  

 ". . . reporting all work-related amputations is redundant if 
the requirement for reporting all hospitalizations is 
adopted. It is not likely that an amputation would occur that 
would not result in a hospitalization and if it didn't, it would 
not be a serious enough injury to warrant a follow-up by 
OSHA 

COMMENTS 



 The National Grain and Feed Association (NGFA)   

 '. . . minor incidents that do not require hospitalization--
including loss of the fingertip to the bone--should not be 
[reportable]. However, we do agree that significant incidents 
such as loss of a limb, which would require hospitalization, 
should be reportable"  

COMMENTS 



COMMENTS 

 Spurlock and Higgins commented  

 that "the mere occurrence of an amputation can often be 
attributed to numerous hazards for which OSHA has no standard, 
or there are few, practical hazard controls at an employer's 
disposal"  



COMMENTS 

 The American Society of Safety Engineers (ASSE)   

     …"while not underestimating the serious nature of any 
amputation, it must be noted that an amputation of a part of a 
finger may, in the reasonable person's mind, is not as serious 
or traumatic an event as the amputation of an arm, hand, leg 
or foot. 



COMMENTS 

 The UAW commented  

  “Ninety six percent of amputations involve a finger. These 
amputations may have a permanently disabling impact on their 
victims' lives, but may, in some cases be treated by outpatient 
surgery and not lead to inpatient hospitalization. They should 
nevertheless be reported to OSHA" 



COMMENTS 

 Data collected by the Massachusetts Department of Public 
Health (MDPH) showed 696 work- related amputations  
during 2007- 2008, or an average of 348 amputations per 
year.  

 

 501; 71% treated in the ER 

 28; 4% treated in ER and hospitalized at a later date 

 156; 22% first treated as inpatients. 

 

 …restricting reporting to amputations treated only an 
inpatient basis would substantially reduce number of cases 
identified and miss important opportunities for intervention"  



COMMENTS 

 The AFL-CIO referred to BLS data to support their 
statement that an "amputation is a serious, severe, and 
significant event that can result in some permanent 
impairment." According to BLS data from 2009, the 
median number of days away from work (DAFW) for an 
amputation was 21 days, compared to a median of 8 
days for all work-related injuries and illnesses 



COMMENTS 

 OSHA agrees with commenters who stated that 
amputations are serious events. OSHA refers to BLS data 
showing that in 2010, half of fingertip amputations 
involved 18 or more days away from work. 



COMMENTS 

 The American Trucking Associations (ATA) 
commented that "the definition of an 'amputation' 
should require 'loss of bone'  



COMMENTS 

 David Bonauto M.D. M.P.H  Washington State Department of 
Labor and Industries:  Work Comp data 2006-08 1885 cases 

 Most lower extremity amputations resulted from surgical 
treatment of the injury (e.g., surgical removal of a crushed foot) 
which often occurred after the initial injury event. More than 
two thirds of the injuries resulting in the loss of a protruding 
body part were not characterized as an 'amputation' on the 
initial report of accident by the health care provider. These cases 
were often characterized as contusions, lacerations, and 
fractures but ultimately resulted in the loss of a protruding body 
part  



COMMENTS 

 Massachusetts Department of Public Health,  696 work-
related amputations in 2007- 2008 (Ex. 84).  

 “Some amputations by definition include bone loss, e.g. 
amputation of finger, foot, hand, but if only the tip of a finger 
or toe is amputated, involvement of bone loss at time of injury 
is not necessarily apparent and involves determination by 
clinical review. Even upon clinical review, bone loss can be 
ambiguous. In our experience reviewing amputation cases 
reported by employers on OSHA logs and in workers' 
compensation claim reports for amputations, bone loss is most 
often not specified."  



Loss of an eye is the physical removal of the eye.  This includes 

enucleation and evisceration. 



No. Loss of sight without the physical removal of the eye is not 
reportable under the requirements of section 1904.39.   
 
However, a case involving loss of sight that results in the in-
patient hospitalization of the worker within 24 hours of the 
work-related incident is reportable. 



Updates on who must 
keep OSHA records and 
who is exempt as of 
January 1, 2015 



Industries 
which are 
newly 
included in 
record 
keeping 
requirement. 



Industries 
which are 
partially 
exempt from 
record 
keeping 
requirement. 































https://www.osha.gov/recordkeeping/tutorial.html 



https://www.osha.gov/recordkeeping2014/index.html 
 

https://www.osha.gov/recordkeeping2014/index.html
https://www.osha.gov/recordkeeping2014/index.html


What’s on the Horizon 
 

Recordkeeping 

OSHA issued proposed rule (Stage 3) in Nov 2013 to add requirements 
for  electronic submission of injury and illness information employers 
are already required to keep under existing standards, Part 1904.  

 
 

 



What’s on the Horizon 
 

Recordkeeping 

 The Proposal would require:  

Employers with more than 250 workers to electronically submit data 
on a quarterly basis  

Those with 20 to 250 workers to e-file annually 

11 to 20; e-file if notified. 

 Under the proposed new rule, around 440,000 companies will be 
subject to requirement to report injury and illness rates.  Approximately 
220,000 currently report 

 All data from the OSHA log would be public information EXCEPT the 
employee name 

 



Questions?? 


